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Th e  l i n k s  b e t we e n  a  m o re 
environmentally-aware economy and 
job creation now appear regularly in 
declarations and official positions at 
both national and European levels.
The realisation of this potential 
to create and transform jobs 
will, however, be dependent on 
the collective commitment to 
environmental transition policies. 
Despite the statement of objectives 
for fighting climate change and 
protecting biodiversity, there is still 
a need to further consolidate the 
corresponding public action in a 
number of fields if the environmental 
transition is to be seen as a  
structural choice. The hesitation 
surrounding the issue of increasing 
carbon prices and the failure of the 
European emissions permit market is 
an illustration of this weakness.
The environmental transition will 
only represent a real opportunity 
where employment is concerned if 
it is undertaken with consistency, 
determination and coherence. The 
policy that currently best reflects this 
need is the one aimed at improving 
the energy performance of the 
construction sector, with the active 
involvement of those in the profession, 
and which is having a measurable 
impact on activity and employment. 
There is,  however,  a  cer tain 
complementarity and a necessary 
i n te rc o n n e c te d n e s s  b e t we e n 
suppor ting the environmental 
transition and France's policy for 
recovering from the crisis. Changes in 
the economic model and innovations 
can be capitalised upon in the 
framework of the National Council for 
Industry (CNI - Conseil national 
de l’industrie).
The issue of employment is raised 
f ro m  b o t h  q u a nt i t at i ve  a n d 
qualitative perspectives; indeed, the 
transformation of activities must be 

supported by the initial and continuous 
training system. Employment is 
not merely a consequence or a 
mere adjustment variable of the 
environmental transition but also 
determines the success of the 
latter. An improvement in skills 
and qualifications and professional 
transitions must be considered 
with a certain willingness as being 
an integral part of the strategies 
adopted by public authorities and 
economic, social and environmental 
stakeholders.
From a quantitative perspective, 
assessing the effec ts  of  the 
e nv i ro n m e nt a l  t ra n s i t i o n  o n 
employment should not be limited 
to recording the number of people 
employed in the 'green economy' 
sector. It should, however, encompass 
all of the activities affected by the 
measures designed to radically alter 
our production and consumption 
patterns.
Anticipating and fostering vocational 
re - t r a i n i n g  a n d  i d e n t i f y i n g 
and recognising the skills and 
qualif ications needed for the 
environmental transition require 
businesses to be able to translate 

their strategic guidelines into an 
employee consultation process that 
addresses employment and training. 
Within corporations, the obligation 
to negotiate HRP (Human Resource 
Planning) must more fully integrate 
the environmental transition goal. For 
smaller businesses, the resources to 
anticipate changes must be mobilised 
at occupational sector and territorial 
levels.
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FACTS AND FIGURES:
• The green economy sector 
employs 5,100,000 people, 
that is 19% of the working 
population surveyed (INSEE, 
2010).
• 100,000 additional jobs 
created between 
2014 and 2016 - the objective 
stated by the national strategy 
for environmental transition to 
sustainable development.
• 75,000 jobs could be created 
through the extension 
of efforts regarding the energy 
renovation of buildings.



ENSURING GREATER CONSIDERATION OF THE EMPLOYMENT AND TRAINING 
COMPONENT OF THE ENVIRONMENTAL TRANSITION BY OCCUPATIONAL SECTORS,  
BUSINESSES AND TERRITORIES

• for social partners in business, incorporating the issues associated with the environmental 
transition  
into HRP and training plans;

• for professional sectors, strengthening their role in supporting HRP in favour of small  
and medium enterprises and in connection with territorial initiatives;

• for public authorities, businesses and associations, offering qualifying training for young people in 
"contracts for the future" in green economy occupations. 

IMPROVING JOB EVALUATION IN THE ENVIRONMENTAL TRANSITION
• more accurately assessing employment in the green economy whilst endeavouring to ensure the 

effective evolution  
of professional practices in light of environmental objectives;

• encouraging collaboration between the National Council for Statistical Information (CNIS - Conseil 
national de l’information statistique) and the relevant sectors on the matter;

• complementing productivity indicators with measuring the contribution  
of economic activities to protecting the environment and saving resources;

• placing the environmental transition on the agenda of foresight studies conducted  
in the relevant activity sectors;

• setting in place a regional inter-occupational foresight analysis contract  
on the environmental transition for each mandate of the competent regional councils.

PROMOTING DIALOGUE WITH ORGANISED CIVIL SOCIETY ON EMPLOYMENT  
IN THE ENVIRONMENTAL TRANSITION

• inviting a representative of environmental organisations  
to participate in the work of the National Council of Industry (CNI) on an experimental basis;

• outlining, within the framework of territorial reform, a territorial HRP scheme for environmental 
transition on which economic, social and environmental councils would be consulted;

• broadening the competence of the site monitoring committees for risk prevention  
to enable them to receive alerts issued by CHSCTs (Health, Safety and Working Conditions 
Committees).
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