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Work attachment is still strong in 
France and this is true for a majority 
of young people. But entering the 
workplace is proving a challenge for 
the latter at a time of far-reaching 
technological and organisational 
changes in this context. And yet, 
the sense of purpose found in work 
matters to young people, as does 
an improvement in personal and 
collective well-being, health and 
quality of life in the workplace. This 
is evident in the many contributions 
gathered by the ESEC during the 
cit izens'  consultation process 
organised in response to this 
governmental referral.

The analyses of the civil society groups 
represented at the ESEC and findings 
from this consultation paint a mixed 
picture of the situation and aspirations 
of young people in the workplace. 
Despite the increasing hurdles to 
accessing stable employment, the 
confidence young people have in 
their professional future should 
be seen as a positive factor for the 
changes underway. On that basis, 
the ESEC is issuing recommendations 
underpinned by three priorities:

1.  Improving young people's  
access to the workplace

The ESEC believes that young people 
should be able to enjoy trust and 
confidence as they begin their 
working lives: it thus recommends that 
employers give precedence to open-
ended employment contracts and 
limit the use of short-term contracts. 
It recommends that workplace 
integration stakeholders (public 
employment service, employers and 
the industrial sectors) fully assume 
their responsibilities within the legal 
framework of the vocational training 
reform in terms of ensuring guidance 
into stable employment - through 

more effective monitoring - for newly 
trained apprentices.

It gives a reminder that scaling up 
the Youth Guarantee scheme will 
require coordination and financial 
efforts. In addition, the ESEC outlines 
measures aimed at empowering all 
young people to gain qualifications. 
This particularly involves providing 
everyone with an initial capital in their 
individual training account - which is 
only credited following a period of 
employment for the time being.

2.  Work that is more empowering 
and meaningful for everyone

The citizens' consultation process 
expressed a general aspiration 
for more meaningful work and 
commitment to a productive model 
that is more respectful of quality of life 
in the workplace and the environment. 
The ESEC recommends that the varied 
ways in which young people can 
serve the community (helping out 
in an association or volunteering 
for example) be recognised as 
professional experience. It would like 
to see effective tools for combating 
discrimination, management which 
takes account of skills development 
and forums on work organisation. 
It underscores the importance of 
improving quality of life in the 
workplace and beyond, striking a 
work-life balance, especially as regards 
balanced parenting.

3.  Supporting transitions

In a radically and swiftly changing 
workplace, in economic, social 
and environmental terms alike, 
anticipating transitions is crucial. The 
ESEC would like individual rights to be 
strengthened, within the context of 
the individual occupational account 
(CPA), so as to secure career paths right 
from the beginning of working life.  

Moreover, it considers that more 
effective and transparent corporate 
social responsibility can help to 
increase young people's level of 
confidence and dedication at work. 
Finally, the ESEC shares the ILO's vision 
regarding the promotion of a global 
social and climate justice strategy 
that chimes with young people's 
aspirations.
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THE ESEC'S RECOMMENDATIONS

PRIORITY 1: improve access to the workplace and career paths

Recommendation no.1: give precedence to open-ended employment contracts.

Recommendations nos 2, 9 and 10: ask businesses and the industrial sectors to offer customised support to newly 
trained apprentices in accessing stable employment or training that leads to qualifications.

Recommendation no.3: champion skills for all as a "national worthy cause in 2020".

Recommendation no.4: dismantle gender stereotypes in initial education and the workplace alike.

Recommendations nos 5 and 12: adjust and bolster local mission appropriations, not least to factor in the new 
training requirement for 16-18 year olds. More effectively coordinate the resources available to local missions and training 
centres for early school leavers.

Recommendation no.6: extend eligibility for the individual training account (CPF) to first-time jobseekers or business 
creators by equipping it with an initial seed capital.

Recommendation no.7: enable early school leavers to access suitable training leading to a qualification recognising 
literacy, numeracy and learning skills at cross-industry level.

Recommendation no.8: set up a scheme whereby employers can offer short "career exploration" stints in a simple and 
secure manner to under 30 year olds.

Recommendation no.11: turn the Youth Guarantee into an effective right and look into extending the access criteria 
(income cap) and one-year timeframe of the scheme where applicable.

Recommendation no.13: develop the provision of housing and medical-social services in youth centres and assess 
assistance with getting a driver's licence.

PRIORITY 2: progress towards work that is more empowering and meaningful

Recommendations  nos 14 and 15: diversify the recruitment criteria to give greater consideration to young 
people's non-work-related activities, especially for first-time jobseekers.

Recommendation no.16: strengthen prevention of discrimination in the workplace and promote best practices in 
terms of non-discriminatory recruitment.

Recommendation no.17: make parties signing work placement agreements more accountable, particularly training 
providers to ensure they monitor the conditions in which placements are carried out.

Recommendation no.18: in management, promote the ability to support employees in developing their skills, 
especially those who are just starting out.

Recommendation no.19: set up forums, in the workplace and during working hours, where employees are encouraged 
to speak frankly about their work and the way it is organised.

Recommendations nos 20  and 21: initiate national and cross-industry talks on paternity leave in view of its 
extension, and bolster the range of childcare options available in labour catchment areas so as to facilitate a work-life balance.

Recommendation no.22: define quality of life at work indicators and targets in conjunction with employee 
representative bodies at enterprise and industrial sector level.

Recommendations nos 23 and 24: assess digital technology use in the workplace, not least as regards the right to 
disconnect and the development of teleworking.

PRIORITY 3: factor in the economic, social and environmental transition goals more 
effectively and support transitions

Recommendation no.25: initiate national talks on strengthening individual rights, in the context of the individual 
occupational account, with a view to securing career paths.

Recommendation no.26: develop ecological transition contracts by including within them an aspect bearing on 
supporting young people into employment.

Recommendation no.27: involve employees and their representatives by consulting the works council (CSE) about the 
company's CSR strategy and its monitoring.

Recommendation no.28: in keeping with the work of the Global Commission on the Future of Work, the ESEC calls for 
greater coherence between the mandates of international organisations (such as the ILO and WTO) and revival of the global social 
and climate justice strategy which France could uphold during its G7 presidency.
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